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Walking down Memory Lane...

The las five months were marked with

several events. Although members are
congantly busy with numerous projects on
hand, many members «ill gave their
relentless support for the much prepared
eventsthat paved ourway.

On the 2nd of October 2007, ASPRI signed a
landmark Private-Public Partnership
memorandum of undersanding (MOU) with
several key govermment agencies and
Ingtitute of Higher Leaning (IHLs) in order to
accelerate dngapore’s growth as the
regional hub for the process indusry. The
Gueg-of-Honour, Mr. Lee Yi Shyan, Minister of
Sate for Trade and Industry was present to
witness the 3-in-1 event where ASPR Local

Industry Upgrading Programme (LUUP) -
Enterprise and Markets Development,
integrated Project Scheduler (iPS) and

ProcessCBM Asia 2008 were launched.

Media coverage includes Channel News
Asia, AV 93.8 and the new stes of Energy
Asia. As the name implies, this Programme -
is a local industry upgrading programme
spearheaded by ASPR.. The main thrust of
this 3 years programme is to enhance the
capabilities of local engineering service
providers (ESPs) to better support the
process plant owners and subsequently to
encourage them in marketing their
engineering servicesoverseas.

Leveraging on the success of the Process
LIUP, ASPRI LIUP aimsto adopt a 3-pronged
approach so asto address key challenges
associated with the Industry’s srong

growth: 1) Profiing of the industry, 2)
Manpower Resources and 3) Sills
Upgrading.

To give a beautiful round up, ASPRI invited
all the MOU Sgnatories, the former 6
Process LIUP Plant Owners aswell as ASPRI
Honorary Members for a discussion cum
dinner on 24 October 2007 at Peach
Garden Restaurant at OCBC Centre. It was
a spontaneous discusson. It was a good
harves for ASPRI with many follow-up
actions for ASPR to spearhead. The
roundtable discusson  was indeed
worthwhile asall present indicated support
and commitment to assst ASPRI in making Guest-of-Honour, Mr. Lee Yi Shyan,
ASPRI LIUP - Enterprise Capability & Markets minister of State for Trade and
Development a success. industry
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ASPRI had its 2@ Mid-Autumn Celebration
on 21 September 2007 at Temasek Club.
Once again, the Association was
honoured to have Mr. Thamman
Shanmugaratnam, Minister for Education
and Second Miniser for Fhance and MP
for Jurong GRC to grace the event. It was
a wonderful night of mingling, interacting
and savouring mooncakes under the
colourful lanternsand moonlight.

Another successful event organised by
ASPRI was its tenth 7% Lunar Month
Celebration held on 23 & 24 August 2007.
This year 7th Lunar Month Celebration is
atypical from the past years 7% lunar
month. It wasthe first time that the prayer
and dinner were held on two separate
days and venues. Moreover, the dinner
was held at an airconditioned grand
balroom so as to value-add and bring
comfort to members.

Interestingly, thisyear's auction was for a
good cause as the bids of some of the
auction items went to two chartable
organisations; namely, Society for the
Physcally Disabled and the Children

Charities Association. The highes bid of
$24,000 was contributed to the
education fund for Taman Jurong CC.

ASPR 7t Lunar Month Prayer 2007
at Carpark C Jurong Pier Road on
23 August 2007

Auction itemsat ASPR 70 [unar
Month Dinner 2007
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ASPRI Members HR Professionals
Networking High Tea Session 3 + 5pm
~3 August 2007 at Hue Restobar,
Amara Hotel~
ASPR Training & Testing Centres
Appreciation Dinner 6.30 - 9.30pm

17 August 2007 marked another significant milesone forthe processindusry as
the Signing of the Memorandum of Cooperation for GMP among ABBOTT,
ASPRI, Pfizer, PHARMA UUP, EDB, Schering Plough and Singapore Polytechnic
took place at Sngapore Polytechnic.

ASPRI organised an ASPR Members' HR Professionals Networking High Tea
Session on 3 August 2007. Besdesserving as a useful networking platform for HR
Professonals, the objective of the sesson was to subsequently form a HR
Working Committee (HRWC) which was officially established in October 2007.
This was one of the initiatives under ASPRI LUP (Local Industry Upgrading
Program) spearheaded by ASPRI, endorsed by EDB, SPRING, WDA, Ingtitutes of
Higher Leaming (IHLs). Following the High Tea Sesson was an Appreciation
Dinner for the Association’s Trainers and Testers.

Concemed about the demand for manpower, ASPRI organised a tour visit for
membersto Tampines ITEon 19 July 2007 to give an insght on the relevancy of

theircoursesto be recruited by members companies The Association and ITE
| have agreed to embark on a Recruitment Programme for the ITE Graduates
& beginning with the firt batch of graduatesdue forgraduation in March 2008.

Lagly, the amendments of ASPR’s Constitution, which were agreed during the
AGM/EGM on 22 June 2007, have taken into effect asof September 2007 with
the approval from Registry of Societies (ROS).

Tour Visit to lunpinestiEon 19 July 2007
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Upcoming Events

. Lc_)ok out for the upcoming eventsin 2008 which you can .
s give your support: "
:: ~ Networking Sessions ~ Talks, Workshops & Seminars ::
4 ~Members Dialogues  ~ ProcessCEM Asia 2008: 22 + 24 Oct 2008 |

/

Updated Industry Information

1) GMP Training

Safety has become an even more imperative issue in the indusry. In the
phamaceutical industry, it is even more essntial that a manufacturer
demongrates during a factory audit that it complieswith manufacturing principles
which include codesof good manufacturing practice (GMP) which waslaunched
on 17 August 2007.

GMP is recognised wordwide as a regulatory requirement for the quality
management of phamaceutical and biopharmaceutical manufacturing.

ASPRI hasput together a 12-hour training programme for companiesto equip their
E&l workers with the basc knowledge in the handling of equipment in the
phamaceutical industry in orderto comply with the GMP requirements.
Candidates may file for reimbursement of pan of the cos from the Sngapore
Workforce Development Agency (WDA). Course fee for ASPRI Members and non-
members are $400 and $450 respectively. The course fee support is at 90% which
meanseach candidate can claim maximum up to $360 on a reimbursement bass.

2) Bmployeesto provide Medical Insurance for Foreign Workers

Ministry of Manpower (MOM) will require employers to purchase and maintain
insurance for the medical expenses of foreign workers (both ‘S Pass and Work
Permit (WP) holdersw.e.f. 1 January 2008. Thisrequirement isbeing implemented in
tandem with the withdrawal of healthcare subsdies for foreigners, which was
previoudy announced by the Ministry of Health (MOH).

3) Update in Foreign Workforce Measures

W.e.f. 1 January 2008, the ‘S Passquota for all sectorswill be increased from 15 %
to 25%. The new ‘S Pass quota will come entirely from companies work permit
(WP). Quota will be increased for all sectors. The Dependency Ratio (DR) of the
Process Industry will be increased from 1:5to 1:7 (w.e.f 1 Jan 08). In addition, the
work experience requirement for non-Man-Year-Entitlement (MYE) workers in
Consruction willbe reduced from 4to 2 yearsfrom 1 March 2008.

Feedback/Suggestion Column

Send us your suggestions or any issues faced by your company. This quarter
newsletter's post is a suggestion to have a common portal where member
companies can post both vacancies for workers and accessibility of surplus
workers. Do you think thisis a good platform? Write us!

“We usually have excess foreign specialised workers such as welders and we
would typically use ASPRI as a contact point to check with other member
companies on whether they require such workers. We would like to suggest the
Association to have a common portal where we can post our excess workers
and where other member companiescan pos their vacancies and needs for
different typesof workers.”

Memberof ASPRI
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